SUPERVISORS AND HDR CANDIDATES EXPECTATIONS
RATING SCALE

The pairs of statements represent positions supervisors and HDR candidates might take regarding supervision expectations.  Read each pair and circle a number on the scale.  For example, if you believe very strongly that supervisors should determine the research topic circle 1; if you believe very strongly that HDR candidates should determine the research topic you would circle 5; if you believe the research topic should be negotiated between supervisor and HDR candidate you would circle 3.

There are no ‘right or wrong’ answers – these are expressions of expectations.  The purpose of this survey is to bring to light issues where supervisors and HDR candidates have strongly divergent expectations so they can then be talked through and help develop a productive supervision relationship.
Date:  --/--/20--

Student’s name:  ………………………………………………………
Supervisor’s name:  …………………………………………………
Stage of candidature:  ……………………………………………….
	Topic/course of study

	1.
	It is the supervisor’s responsibility to determine an appropriate topic.
	1  2  3  4  5
	It is the candidate’s responsibility to determine an appropriate topic.

	2.
	It is the supervisor who eventually determines an appropriate theoretical framework even if it conflicts with the candidate’s preferred option.
	1  2  3  4  5
	It is the candidate who eventually determines the theoretical framework even if it conflicts with the supervisor’s preferred option.

	3. 
	The supervisor determines and schedules any additional program of research and study.
	1  2  3  4  5
	The candidate is free to determine and schedule any additional program of research and study.

	4.
	The supervisor is responsible to ensure the student has access to all necessary resources to complete the research.
	1  2  3  4  5
	The candidate is responsible to locate all the necessary resources to complete the research.

	Contact/Involvement

	5.
	The supervisor-candidate relationship is purely professional and should not be concerned with the whole of the candidates well being.
	1  2  3  4  5
	The supervisor-candidate relationship should be concerned with the whole of a candidates well being not just a professional relationship.

	6.
	The supervisor should determine the frequency and agenda for all meetings.
	1  2  3  4  5
	The candidate should determine the frequency and agenda for all meetings.

	7.
	The supervisor should determine the work timetable and hold the candidate accountable.
	1  2  3  4  5
	The candidate should determine the work timetable and not report how they use their time.

	8.
	The supervisor has the right to terminate the research if she/he considers the candidate will not succeed.
	1  2  3  4  5
	The candidate can expect to be supported by the supervisor regardless of the supervisor’s assessment of the candidate’s capability to succeed.

	

	The Thesis

	9.
	The supervisor should receive a draft of every section of the thesis with sufficient time to provide feedback to the candidate.
	1  2  3  4  5
	The candidate may request feedback from the supervisor on those sections of the thesis they consider require feedback.

	10.
	The supervisor should ensure the thesis is completed within the minimum period.
	1  2  3  4  5
	The candidate can take as long as needed to complete the thesis as long as steady progress is being made.

	11.
	The supervisor has responsibility to ensure the methodology and content of the thesis is appropriate to the discipline. 
	1  2  3  4  5
	The candidate has total responsibility to ensure the methodology and content of the thesis is appropriate to the discipline.

	12.
	The supervisor should help with the actual writing of the thesis if a candidate has difficulty ensuring a flawless presentation.
	1  2  3  4  5
	The candidate must take full responsibility for all writing, editing and the final presentation of the thesis.


(Chatfield, 2010, adapted from Ryan & Whittle, 1995, Tracking Postgraduate Supervision Handbook, Research Studies Centre, Queensland University of Technology)  http://www.rsc.qut.edu.au/pdfs/Candidature/Supervisors/Role_Perception_Rating_Scales.pdf 

Analysis/ Topics for Discussion
Circle the supervisor’s results in one colour and the candidate’s in a different colour.  Where responses are separated by more than one (e.g. 1 and 3; 2 and 4), the supervisor and candidate at their next scheduled meeting should clarify what each party meant by their response, and negotiate an agreed position. 

	Topic/course of study

	1.
	1  2  3  4  5
	Who determines topic?

	2.
	1  2  3  4  5
	Who determines theoretical framework?

	3. 
	1  2  3  4  5
	Who determines additional study/research schedule?

	4.
	1  2  3  4  5
	Who is responsible for access to resources?

	Contact/Involvement

	5.
	1  2  3  4  5
	Level of relationship

	6.
	1  2  3  4  5
	Who determines frequency and agenda of meetings?

	7.
	1  2  3  4  5
	Who determines work timetable?

	8.
	1  2  3  4  5
	Support of candidate by supervisor

	The Thesis

	9.
	1  2  3  4  5
	Submission of draft material and comments

	10.
	1  2  3  4  5
	Completion in minimum time

	11.
	1  2  3  4  5
	Who determines methodology and content are appropriate?

	12.
	1  2  3  4  5
	Who is responsible for editing and presentation of the thesis?


